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Article 1. AGREEMENT

1. This Agreement is made and entered into by anddsstwhe Board of Education of Lakeview Communitiicids,
Montcalm, Mecosta, and Kent Counties, Michiganehmfter called the "Board" and the Lakeview Edacafssociation,
hereinafter called the "Association".

2. This Agreement shall constitute the complete ang statement of contractual relationship betweenBbard and the
Association. The Board and the Association acttepprovisions of this Agreement as commitmenthiithey will
cooperatively and in good faith honor, support, seek to fulfill, subject to the ability of the petive parties, financial
and otherwise, to perform under governing law.

3. If any provision of this Agreement or any applicatiof the Agreement to any Teacher in the barggiomit is held by a
court of final jurisdiction to be illegal or unlawlf the same shall not affect or impair the vajidif any other provision
contained in the Agreement.

4. All Teachers will be treated fairly under the terafighis Agreement under any Board rule, ordereguiation.
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Article 2. RECOGNITION

1. The Board recognizes the Association as the ex@usargaining representative, as defined in SedtiohAct 379 of
the Michigan Public Acts of 1965, for all certifigitofessional employees (hereinafter generallyeddilTeachers") as
determined by State and Federal definitions, bétmwranks of superintendent, principal, assistantpal,
community education directoand any other administrators under contract wighBoard and to the extent required by
Act 379.

2. This Agreement is negotiated under Act 379 of thehiggan Public Acts of 1965, in order to fix fositerm the salaries
and other conditions of employment provided herein.

3. Subject to the provision of Public Act 379, as shene may be amended, the Board agrees not to aegwith any
Teachers' organization other than the Associatiothfe duration of the Agreement. The Board retamthe right of
the Association to seek assistance of the Michigmployment Relations Commission or other mutualjiseaable
mediator. Except for such negotiations under Rubstit 379, however, the Board shall be free to comigate with
Teachers or their representatives, or any othesoper individually or by group, for whatever lawfulrpose the Board
may deem desirable in the discharge of its respoitisis.
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Article 3. BOARD RIGHTS
1. Nothing contained herein shall be considered ty d@emestrict the Board of its rights, responsth@s, and authority

under the Laws of the State of Michigan and offbderal Government of the United States. Exceptaisd by this
Agreement, all the rights, powers, and authorigyBoard had prior to this Agreement are retainethbyBoard.
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Article 4. TEACHERS RIGHTS

1. Nothing contained herein shall be construed to a@emgstrict to any Teacher rights he or she mag himder the
Michigan General School Laws.

2. No Teacher will be required to have a student teacfihe money received by the school for studeathers will be
put in a fund administered jointly by the L.E.Adathe Board. It is recommended that the fundsdeel by the
department or grade level that the Teacher wonked i

3. Prior to the end of the school year, all Teacheinference with their building principals will géven a tentative
schedule or assignment for the coming year. EgHoyt will be made to make a firm assignment bly Jibth. Any
change thereafter shall be made only with the gurfendividuals involved unless courses, sectiamspecial areas
are eliminated. Should any re-scheduling takegplashall be the least senior member, unlessra seniored
member wants the assignment, of the grade or thartheent who shall be assigned any nonacademiesduti

4. No Teacher shall be transferred in assignmentipdiised, reprimanded, reduced in rank or compearatr deprived
of any professional advantage without just caiiscipline shall be defined as a written warningitten reprimand,
or suspension without pay.

5. The parameters of the retention or non-retentioprobationary teachers is expressly defined inchetil, sections
38.81 through 38.84, of the Tenure Act. Non-reétenbf a probationary teacher shall not be suliethe existing
grievance procedure. However, such actions btdaed will not be arbitrary or capricious. Sucllpationary
teachers will be granted, upon request, a closadrgebefore the Board of Education, the rightdt witnesses, and
the right of representation by the Lakeview Eduatssociation or their representatives.

6. Nothing contained in this Agreement shall be camstrto prevent any individual Teacher from presenéi grievance
and having the grievance adjusted without intelieantf the Association, if the adjustment is natansistent with the
terms of this Agreement, providing the Associatias been given opportunity to be present at sugistacent.

7. ltis agreed that the provisions of individual aaits shall be limited only by the specific andregs terms of this
Agreement and then only to the extent such speaiificexpress terms hereof are in conformance hétiConstitution
and laws of the State of Michigan, and the Cortstituand laws of the United States.

8. Thirty days prior to the opening of school, all Tlkears returning to contracted extracurricular éatis, in conference
with the appropriate supervisory personnel, wilgbeen a tentative assignment for the coming yé&arery effort will
be made to make a firm assignment(s) prior to genimg day of school. Any changes thereafter $lethade only
with the consent of the individual involved unlgssgrams or activities are eliminated.

9. A Teacher may request of the appropriate distecspnnel, the use of his/her own classroom foraestirricular
activities. Any reasonable request will be honaaad confirmed with the teacher.
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Article 5. ASSOCIATION RIGHTS

1. The Association shall have the right to use th@sthuilding facilities at reasonable times aneiaals for
Association meetings before or after regular clesg's. Such meetings shall not be conducted lacer at time
which might interfere with school activities, inding extra-curricular activities conducted afteasd hours. Prior
notification of intent to hold a meeting shall bean and the appropriate district personnel shegighate the room in
which the meeting is to be held. Any use of thalifies or activities conducted on school propeatywith school
resources shall be in accordance with all applecédbs.

2. The Association shall be provided sufficient buidioard space in each school for the posting ab&mtion notices
and other materials.

3. Allrights granted in Section 1 and 2 shall be khsting times of work stoppage.

4. The Board shall place on the agenda of each reBoard meeting, so as to be brought to the flooinduthe 1st hour
of new business, any reasonable matters brougtst tonsideration by the L.E.A. so long as thesdermare made
known to the superintendent's office four (4) wddys prior to said meeting. The Association Pezttighall receive
copies of all Board meeting minutes and notificatd all Special meetings, except executive sessidine
Association President shall receive a copy of eachth's approved bills upon reasonable request.

5. Up to ten (10) teacher days total may be takendsjgthated individuals for Association business apgd by the
Association and duly delegated to these individuBeasonable notice of days may be required, esgests may be
denied for legitimate education purposes, suctieaslardized testing periods. Classes and/or coswibstitutes will
be covered by the Association. This does not cagainst the individuals' personal leave.

6. The Association President and its Building Repregerms, as elected and/or designated by the Aatsocj will be
permitted to use their preparation/conference fong¢he purpose of conducting Association busiriessughout the
entire school system, providing that consent ofathidding Principal is given and that the prepamatiime may be re-
scheduled by the Principal.
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Article 6. NON-DISCRIMINATION

1.

The Board agrees to continue its policy of notdisinating against any Teacher on the basis of,realer, national
origin, gender, military, or marital status, heigheight, religion, disability or any other protedtstatus as outlined by
State or Federal Law, or membership or participeitip or association with the activities of, anya€ker’s
organization, as permitted by State or Federal Law.

The Association agrees, in accordance with itstitotisn, to admit persons to membership withosicdmination on
the basis of race, color, national origin, gendslifary, or marital status, height, weight, retigi or disability, and to
represent equally all Teachers without regard tmb@ship or participation in, or association whh fctivities of, any
Teacher’s organization, as permitted by State defsd Law.
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Article 7. DEDUCTIONS AND AGENCY SHOP

1.

Association staff may elect to direct deposit atiparof and up to complete payroll compensatioa fihancial institution
of choice. In the event that any individual at giye time has three or more payroll checks outstay) he or she will be
required to set up a direct deposit account atn&ibg facility of the individual's choice prior tihe next payroll.

The Board of Education agrees to deduct from Teaathkalaries dues for the L.E.A., M.E.A., N.E.Adansurance as the
Teacher individually and voluntarily authorizesariting to the Board prior to October 1.

The L.E.A., M.E.A., N.E.A. dues shall be deducte@qual installments, September to the last p&jayf, if notification
has been received from the LEA of the deductionwam® It is the responsibility of the LEA to prdei Central Office with
the list of names and amount of the dues deduct@rsach member.

Teachers shall pay any of the following:

A. Association membership dues.

B. Service fees related to collective bargaining asmtract administration in an amount establishethlbyAssociation.
C. An amount equal to the service fee to the JamesWk@mrorial Scholarship Loan Fund.

D. An amount equal to the service fee to the Lake\Belrcational Association Scholarship Fund.

The amount of the service fee shall be determiryettid Association in accordance with its establisaied published
procedures. Bargaining unit members who disagitetihe amount determined as the service fee nxmstiest the
Association's internal appeal procedures undefRbécy Regarding Objections to Political/ldeologli&Expenditures”
before commencing any other action or appeal befoyeadministrative, judicial or contractual forum.

Payment of the service fee shall be due in equatihpinstaliments for the remainder of the schgedr ending in June,
commencing 31 days after the latter of the follapaivents: (1) the effective date of this Agreemé)jtthe date of
execution of this Agreement; (3) the employee's ddemployment; or (4) written notification by tAesociation to non
members and the District of the service amountHat given school year.

The Association agrees to hold the Board harmledsrademnify it from any and all claims, demandstssor other forms
of liability by reason of any action taken or nakén by the Board or its designated agent for tpgses of complying
with this Article. The Association shall provideetcounsel and assume all legal costs and ligsiliticurred by the Board
in connection with any legal or administrative predings arising from the implementation of thiscéet

Bargaining unit members may have their dues, oolacbhip contributions payroll deducted by signamgl delivering to the
employer a payroll deduction authorization.
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Article 8. PROFESSIONAL COMPENSATION This proposal regarding insurance is part of the whole

compensation package — See Schedule A.

1.

The Board shall provide MESSA Choices Il only, wati$100/$200 IN deductible; $250/$500 OON deduetibl
$10/$20/$50 OV/UC/ER; $10/$20 RX card. The Bostrdll provide without cost to the employee MESSAi®dDental
Plan 100/50/50 with $1000 adult orthodontic ridecjuding internal and external coordination of &fts for all employees
and their eligible dependents as defined by MES®R#D The Board shall provide without cost to thepboyee
MESSA/Vision Service Plan 2 for all employees ameirteligible dependents as defined by MESSA iniclgiéhternal and
external coordination of benefits. The Board shedvide without cost to the employee MESSA/Nedetialerm Life
Insurance, in the amount of $5000, that shall b {wethe employee's designated beneficiary. Tae ghall include
accidental death and dismemberment (AD&D). TherBahall provide without cost to the employee Ldiggm Disability
Insurance. Benefits shall be paid at 66 2/3% lafrgaup to a monthly maximum of $3500, and sheljib after the
expiration of 90 consecutive calendar days. TharBwvill contribute for each employee $16,486.54amd the 2010-11
MESSA Choices Il premium. Employees shall contel$10.00 per month for 12 months through payrediwttion.

For example purposes only: Employer Employee
2010-2011 MESSA Choices Il rate = $1,383.88/mo ,3%3.88 $10.00

For the 2011-2012 year only, to the extent therioist audited unreserved general fund balanceens@%, the

Board will supplement any increase in health insceacosts up to the first 8% with any money abbee2%%

unreserved general fund balance.

(A) Part-time teachers will receive a pro-rated payrfenhealth/dental/vision insurance based on their
contractual teaching time. Example: A half-timadieer will receive a payment of up to $8,243.28uahn

The Board shall provide a cash option in lieu dltfebenefits. The cash amount shall be $300.00npath. Only one
(1) member of the same household will take MESSAltddnsurance. The Board shall formally adoptalified plan
document which complies with Section 125 of theldn&l Revenue Code. The amount of the cash paymegived may
be applied by the bargaining unit member to an M. Einancial Services Tax-Deferred Annuity, or athenuity approved
under the plan. To elect a Tax-Deferred Annultg, bargaining unit member shall enter into a sakayction agreement.
The program became effective with the first payhef 2009 contract and continues until revoked lpynmiember. Benefits
currently being provided to bargaining unit membéeployees shall continue as is until the newly tiaged benefits
program is in effect. All cost relating to theglementation and administration of benefits unties program shall be
borne by the employer.
The Board will provide a qualified plan for the poses of meeting Section 125 of the IRS Code fodtiration of this
contract.
The Board agrees to pay longevity for 2009-201d 201.0-11

Years 13-14 $500.00Years 25-29 $2250.00

Years 15-19 $1000.00 Years 30+ $2750.00

Years 20-24 $1500.00
These years, the longevity payment will (wednly one half of the stated amounts. Howeaagchers will continue to
progress on the longevity scale. This is yearshiungthe Lakeview system. All full and part-tirteachers shall
continuously earn credit towards longevity in dirpmportion to their years of service. The partetteacher(s) will
receive longevity in direct proportion to the pawtof each day worked.
All Teachers retiring from the Lakeview School Systwith at least ten years of teaching in the Lak@school System
shall be given: $30 (thirty) per day for all unusadcumulated sick days.
Incoming Teachers may be given full credit for eigece in other districts. In the event a new beaagrees to forego full
credit for other experience, the Board shall delteethe Association, within twenty four (24) houasletter signed by the
new Teacher stating the Teacher's agreement aimytae Association harmless from future claimsfédircredit for
experience. Date of seniority for purposes of fhgnd job preference will be one year previoudate of hire as a regular
teacher.
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10.

11.

12.

13.

14.

Part-time Teachers shall receive salary in diregpertion to the percentage of each day workeaémh applicable step.
Part-time Teachers shall advance a full step fohgaar of service but shall be paid in direct prtipn to the percentage
of each day worked as in accordance with AppendixShAould a part-time Teacher transfer to full-titie Teacher will
receive credit for each proportional part of eaehryworked. For example, a half-day Teacher tearisfy to a full-time
position will receive credit for one (1) year's expnce for every two (2) years taught at half days

Extra duty pay for employees covered by this Agreinis set forth in Appendix B which is attacheaiml incorporated in
this Agreement.

Coaching pay for employees covered by this Agreeiseset forth in Appendix C which is attached tw @ancorporated in
this Agreement.

Any teacher who substitutes in another classroormgtheir preparation period will be paid $12.00€lve dollars) per
hour or $18.00 (eighteen dollars) per block. Sadbstituting will be done on a rotational and véup basis only.
Elementary teachers who substitute for Art, MusicPhysical Education period will be credited wotte-half (1/2) hour
per period of substituting and will be paid $6.00 éach subbing period. School counselors maytitutiesin the regular
classroom for pay. However, school counselorsmatibe part of the rotational system and will hthesright to refuse
substitution time with none of the accompanyingoesibilities. Counselors may not be paid for mbign one hour or one
block of substitution time daily.

Teachers in grades 9-12 who teach an overload irld&u of their planning period or a zero hoguigalent to one
trimester block shall receive additional compemgatin a prorated basis using the following caléohatl/15 X individual
teaching salary = overload pay each trimestelantpte: 1/18 x $33,985 = $1,888.06 each trimedbafinition: overload
is a class posted by semester/year, or any pattabf, to be taught in lieu of a planning period] acheduled only as
agreed to by building principal and superintendent.

The Board shall issue a pass, upon advance requeast,eacher for any school sponsored event. iRegesuch pass
signifies the Teacher's willingness to help (crasdtrol, student behavior, etc.) if so requestethieysponsor in charge.
Teachers serving on committees related to statelates will be compensated for membership. Statelatad required
committees: (Level 1) will be compensated at thte of $13.00 per hour for meetings held befarafier school during
the regular school calendar year. The level Ithouttees consist of Intergrade level Core CurrioulDommittees
including media and technology, 504-TAT, At Rislaiiing, Health Advisory, North Central Steering Quittee and other
Building Level School Improvement Committees, Elatagy Focus Committees, Drug Free Schools, TalefAtdikver's
Programs, and Mentor Teacher Team. The list &l IB,committees remains open-ended and may bised\at any point
in time provided there is consensus amongst a ctisergonsisting of LEA building reps, LEA president/or chief
negotiator, and representatives from administradioth board of education. Summer work will be reimnsbd at the rate of
$16.00 per hour. Committee chairs will receiveadditional $4.00 per hour as they will have addiioresponsibilities
such as recording attendance, maintaining minutdsagendas, planning and scheduling meetingsniinicompensation
sheets to the principal, and preparing a final yeat report. Payment will be made in the last pagk of each semester or
at the end of a specific project. Job relatedroidtae work (level 1) will not be compensated nall wertain voluntary
(level 1) committees. Teachers serving on sped8D committees will receive compensation for mje and certain
additional costs accrued as a result of membeshipe ISD committee.

After the completion of the state required BA+18dit hours, the Board shall reimburse any tenueadter at the rate of
fifty ($50) dollars per graduate credit hour witimaximum of three (3) credit hours per year. Teeiee tuition
reimbursement:

(a) Prior to taking coursework, approval musgkented by the Superintendent.

(b) Graduate course work must be in the teaclegitsational major or minor subject area or indurcationally
connected field.

(c) Proof of successfully completing graduatersework with a grade of “B” or better must be sutbed for
reimbursement to Central Office within anenth of receiving grade.

15. Pre-school teachers shall be paid on a sepscate, which shall allow the programs to be sadtaining financially. The
District shall provide the Association with theasito be paid to teachers who work in these posittmd an explanation of the
budget for the programs. Notwithstanding any offrewrisions of this agreement, pre-school teacbenspensation and
benefits shall be limited to the hourly rate foe fhosition, sick leave and required employer cbations to the state pension
program and for F.I.C.A. Any teacher who electgamsfer or bump into a pre-school program witieige only the
compensation and benefits for the position.
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Article 9. VACANCIES AND PROMOTIONS

1.

A vacancy for purposes of this Article is a bargagnunit position which is unfilled, and which tBeard has determined to
staff. The Board will notify the Association ifdlvacant position is being eliminated. If the vaqzosition is to continue,
the Board will post the position. A leave of abseedoes not create an unfilled position.

In the event the district chooses to hire additicestified staff during the school year, the datdire will be the primary
factor for determining the individual’s status asammpensation package. If hired within the firstdgys of the school year,
the person would be considered a first year probaty teacher and placed into the bargaining unthe appropriate
salary step. After the first 60 school days, th&tiizt may choose to temporarily hire an individuader the status of a
long-term substitute teacher outside the bargainimfyand compensate accordingly.

For the entire year, the Board shall inform theskient of the Association of vacancies occurringr@enprofessional level
on the first day of the posting. During the summenths, all vacancies will be posted at the Cépffece and each
building for no less than seven (7) calendar d&fere being filled. In the event that one of tharfLEA Executive
Officers cannot be reached on the first day ofpibsting, the posting will remain open for a totbfaurteen (14) calendar
days, unless waived by mutual agreement. Teadftergsted in new or vacated positions shouldthallCentral Office for
current positions or leave stamped, self-addreesedlopes.

Whenever a Teacher is interested in being congdereassignment to any professional position anstrict, he or she
may file a written notice of his or her interestiwihe Superintendent. In filling vacancies iadeing positions, the Board
shall give equal consideration to teaching expegeacademic credentials, and seniority with noaiteria being the sole
factor as long as the employee meets both the &tat&ederal requirements.

Grant-funded positions will be filled accordingtte® grant requirements and in accordance withae&i

The Board shall give special consideration to Teexbf the Lakeview Community School System ingbgignment of any
extra and co-curricular positions. In filling $ueacant extra and co-curricular positions, thard8of Education shall give
due weight to the experience, training and ateints of all applicants, the length of time each liigen in the School
System of this District, and any other relevantdex If no interest is shown from within the bairgng unit, the manner in
which the job will be filled is at the sole disdoet of the Board.
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Article 10. TRANSFERS

Proposed Language

1. Atransfer is defined as a change of assignmerg dsra result of an emergency need to changeptaaément during
the school year. Such changes will be voluntatéoextent possible. However, should an involyntieansfer be
necessary, the teacher shall have the first righeturn to his or her prior assignment, shoultkitome available. If
any vacancy opens that the involuntarily transtbteacher is qualified to teach, according to saatéfederal
regulations, that individual will be given firstiesideration for the placement providing favorahiempevaluations
have been documented. Within ten (10) work days pdsted vacancy, the staff member who was invatiytplaced
will notify their building administrator of theintent to accept or decline the vacancy.

2. In the event the involuntary transferred teacherswown reassignment to the original positiont tacher will no
longer be considered as an involuntary transferodginal position for: Grades PK-5 will be the sagrade level
taught prior to the involuntary transfer; Grade® @ill be the same content area taught at any deads 6-8 prior to
the involuntary transfer; Grades 9-12 will be thene content area taught at any grade level 9-b2 farithe
involuntary transfer. If an involuntarily transfed teacher is not offered reassignment to ther@igiosition at the
conclusion of that school year, the staff membartha right to invoke bumping privileges per Aridl9 for the
following school year only. Therefore, the invdiairy transfer status will no longer apply. A perdumping into a
PK position will receive the pay and benefits aatdshed under this Agreement for that positidnperson
involuntarily transferred to PK can elect to takeoduntary layoff.

3. Ifreduction of staff becomes necessary due to gemay situations, the transfer language can beregf¢o as long as
doing so affects the fewest teaching positionsiptessesulting in the fewest number of layoffs. i process will
include collaborationvith the LEA Executive Board.

4. Any teacher who is transferred to a supervisorgx@cutive position, for a time period of one cakamngkar or less,
shall continue to accrue seniority and will be gedrthe next step in pay. Said temporary admatstrshall not be
directly responsible for teacher evaluations, teadhiscipline, or the hiring of instructional orpgort personnel, and
shall, therefore, not be subject to the grievanmoegxure as outlined in Article 16 of this contract
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Article 11. TEACHER EVALUATIONS

Each Teacher shall have the right, upon requesgview the contents of his or her own persontelrfiaintained by the
school system. This review will be made in thespreee of the administrator responsible for the kadéping of the file.
Privileged information such as confidential credsdsf letters of reference from universities, induals, and previous
employers are specifically exempted from such seviel he administrator shall remove such privilegégdrmation from
the file prior to a review of the file by the Teach A representative of the Association mayhatTeacher’s request,
accompany the Teacher in this review. The admatist shall have the right to request a second ridtrator present
during this review.

Each Teacher’s personnel file shall contain thiv¥dghg minimum items of information:

All Teacher evaluations and individualized develepirplans

Copies of annual contract(s)

Teacher certificate

A transcript of academic records

Record of continuing education completion

Record of tenure status (probationary shall incldiaiie of hire; tenure shall include date tenure agmseved).

No material other than privileged information a&fided above may be placed therein without allowimgTeacher an

opportunity to file a response thereto, and sasponse shall become a part of said file. Momigpend observation

of teachers shall be carried on openly.
Each building administrator will explain the evaioa process to all probationary teachers at the sf each school year.
As a part of this process, the evaluation formeaibed will be reviewed and explained. The evelogirocess, evaluation
form, or criteria for evaluation, will be explaineahd provided to all teachers on the first teadkagr of each school year.
Within the first thirty (30) school days, the obsaion criteria will be explained and provided &at¢hers being observed
prior to the observation.
The evaluation process shall comply with all regients established by the state law and the MinHiggpartment of
Education, including but not limited to the Racéltee Top requirements set forth in MCL 380.12492%Q, which
currently requires: a) the teacher evaluation meahall include student achievement measuresigsificant portion of
the evaluation process; b) such student achievemeasures shall be based on national, state dod&drassessments and
other objective criteria; and c) effective with 20h teacher must have received a satisfactoryiatiah to advance on the
salary schedule. The parties agree to establisimanittee to work collaboratively on compliance.
Probationary Teachers shall be evaluated in wraingast two times each year by their building imistrator. The first
evaluation shall take place on or before Decembgrahd the second on or before March 15th. Eealuation shall be at
least 60 days apart. Each teacher shall be gieepwof the written observation notes and a pbseovation conference
will be held between teacher and building admiatsir to discuss the observation within 10 workiagsl

A. Each probationary teacher shall meet with on her building administrator by December 1 adlke school year

for the purpose of developing an Individualized Blepment Plan. The IDP will be formulated by thelding

administrator in consultation with the TeacherheTDP will identify specific goals for each Teachad will specify

strategies for the achievement of each goal. stheol district will pay any expenses (such asamjtmileage,

workshop fees, etc.) incurred by the Teacher lioiong the strategies designated within the IDP.

B. A year-end performance evaluation must be plaicethe employee’s personnel file by April 1. igbvaluation

will be based upon the two observations. Theuatan must contain an assessment of the teaghegsess in

meeting the goals of his/her IDP. Upon completibthe year-end performance evaluation, a persmorgkerence will

be held between the building administrator andelaeher to discuss and or modify the existing liDRecessary.

C. The probationary teacher may be required emdtimeetings or in-services for up to one day 2/ht$) over the

summer vacation for the purpose of developing B ér for professional development necessary tdament

strategies identified within the IDP. The datéoide mutually agreed upon between teacher andibgihdministrator.
Tenure teachers must be given a performance ei@iuatleast once every year. If a tenured teaddwaived a "less than
satisfactory" evaluation, the district is respotesilor providing that teacher with an IndividuakizBevelopment Plan
formulated by the building administrator in conatitin with the teacher and the resources necetsanplement the plan.
Performance evaluations must be minimally basedh tywvo classroom observations conducted during ¢nog
encompassed by the evaluation. The Individualzedelopment Plan shall be ready for implementatipthe next
semester or within 30 working days.  If a teuteacher is on an Individualized Development Plag evaluation must
include at least one assessment of the teachegsgss in meeting the goals of that plan. All estibns will be placed in
the respective personnel files in he Superinterslefftce.
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Probationary teachers and tenure teachers shallthawight of representation in any conferenceomsultation.

A copy of each formal evaluation will be made aablié to the teacher within twenty (20) work dayterathe completion of

the evaluation, no later than April'l

8. Upon completion of a satisfactory probationary pemf not more than four (4) years and maintenarfitkee appropriate
licensure and/or certifications, the school sosiatker and speech therapist/speech language pgtsioldll not be
disciplined or discharged without just cause.

9. A complaint directed toward a teacher that may teaa conference, be written into the Teacher'sqgrerel file, or be used

as a basis for reprimanding a Teacher, shall Beccad the Teacher's attention by the appropridteimistrator. If any

question of breach of Professional Ethics is inedivthe Association shall be notified.

No

#6 & #7’'s order were switched
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Article 12. COMPENSABLE LEAVE

1.

10.
11.

12.

All teachers unable to teach because of persdnatg, accident or disability shall be granted(fi€)) days of sick leave per
year with the unused portion being accumulatedroardimited basis. These days will be added ab#ginning of the
year, but in the case of a teacher leaving emplayriesome point during the school year days velpbo-rated. If the full
ten days were used, in the last pay of the teagheris leaving, payroll will calculate the amoumtedl to the district by the
teacher and reduce said teachers last paychetiabgimount. The term "personal illness" is meant to includggital and
mental iliness as well as substance abuse treatment

Absence from duty for illness in the immediate figmextended family, or other significant persos ¢(eetermined by the
Superintendent in each individual case), is toddudted from the individual's accumulated sick &av

Five (5) days per school year shall be allowedfneavement and is to be deducted from the Inagtisi sick leave.
Additional days may be granted at the discretiothefSuperintendent.

Three (3) of the individual's accumulated sick Edays may be taken to transact important, negegsgnsonal business
that cannot be transacted on a non-contractedtdeykéy word isiecessary). Arrangements for such leave should be made
at least forty-eight (48) hours in advance with $uperintendent or designee. Reasons for takinglsave need not be
stated. Personal business days shall not be usgdrioout activities that are in part or in whotencerned with a second
job or activity from which the individual derivelsppes to derive or intends to derive an income fnark apart from the
position contracted with the Lakeview Community &als. Personal days may not be used to extendigachabliday, or
break time unless a specific purpose is statedhdomplies with the above language as approvetdéptiperintendent.
Extra personal business days may be granted feradmércumstances provided the request falls withie parameters as
stated above, and are approved by the Superinteridehe case that personal days are approvextén@ vacations,
(winter holiday, spring break, and summer bredig,teacher’s salary will be deducted in the amotitite daily substitute
rate including FICA and retirement of the subséttgplacing the teacher for the extended leave.

First year employees shall be eligible for combilezte at the rate of one half (1/2) the annualdesdlowance during the
first one half (1/2) of their year employment, ahd remainder of their year's allowance duringsiseond half of the year.
Part-time employees shall receive leave days atesproportional to their employment.

The Board reserves the right to require, and vaijl for, a doctor's written statement as evidendbnefss. The doctor shall
be designated by the Board. In the case of aicoiffilmedical opinion and the Board wishes to darenefit normally
due an employee because of iliness or accidehtrdadpinion shall be sought at the Board's expetisa third opinion is
sought, the doctor shall be selected by the LEAiBeat and the Lakeview Superintendent from gplistided by the Mid-
Michigan Health Department.

Upon written authorization from the Associatiore Board shall deduct one (1) day from each teasxchecumulated sick
leave days for purposes of funding the Sick Balfilso authorized by the Association, the Board megiuct more than one
(1) day. The Board shall deduct one (1) day froohegw teacher's leave days during the first yeamployment. The
maximum number of days accumulated by the Bank sbbe more than three times the number of persiaepresented
by the Association. If the number of accumulateshiBdays becomes excessive, these surplus daysewiiturned to the
members who have contributed the most days. Teachay request at any time and receive within twémty (24) hours
the number of days accumulated.

Jury Duty: A teacher called for jury duty will lpaid his/her regular salary provided any compeosatceived for jury
duty is remitted to the school district. Teachshall report to work at all reasonable times whenserving as a juror.
Military Duty: A teacher will be released with péyr a period not to exceed two (2) weeks per yeardquired armed
services military duty, or as required by currdatesand federal law.

The Superintendent shall certify to the legitimaéw claim for compensation for absence.

The Teacher shall be eligible to use accumulatdisave for any pregnancy-related disability, loitdcare up to one (1)
year commencing from the date of birth of the child

FAMILY AND MEDICAL LEAVE ACT OF 1993 will be followed as outlined in the Lakeview Community Schools’
Board Policy #3430.01
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Article 13. UNREQUESTED LEAVES OF ABSENCE

1.

o g A

The Superintendent and Board of Education may mauefessional staff member on un-requested lefmbsence for
physical or mental inability to perform assignediel Inability to perform assigned duties may b&edmined only after
two classroom observations by the building admiaist or following verbal or written reprimand forisconduct. The
building administrator will meet with the Superintient and teacher to review the observations arke ma
recommendation to the Superintendent. Recommematiay include a written warning with 15 schoolslafjowed to
improve performance, referral to a physician or taenealth professional for evaluation and treatim@nimmediate
placement upon unrequested leave until proof afwexy is furnished or for a period not to exceed (i) year.

Any unrequested leave of absence shall be treatsitialeave and shall be subject to the guidelividsn Article 12,
Compensable Leave and the Sick Bank Policy [AppeRti

The teacher may request the opportunity for a hgdréfore the Board of Education. If a professiataff member fails to
comply with the Administrator's recommendationgails to request an appearance before the Boatdnidb days
following the conference, the Board shall ordertdecher to submit to an appropriate examinatioarbgippropriate
physician or mental health professional of the hieds choice, provided such physician or mentathg@aofessional has
been approved by the Board. If, as a result of sxemination, the professional staff member is ébtmbe unable to
perform assigned duties, the professional staff begrahall be placed on leave of absence until ppbtEatment and
recovery, satisfactory to the Board, is furnishefbo a period not to exceed one (1) year.

The teacher may request representation at anyrenmies and hearings.

No teacher will have his drer job security jeopardized by requests for treatnor referral assistance.

Placement upon un-requested unpaid leave shaillijjecs to the grievance procedure.
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Article 14. UNPAID LEAVE

1.

a)

b)
c)

d)

Unless otherwise specified in writing, a lea¥alzsence when granted by the Board of Educatiah: sh

Entitle the Teacher to return to employment ingame subject area and grade level from which leagstaken. A
refusal of offered employment following the leaeabsence shall immediately end this privilege.

Not entitle the employee to accrual of sick leave.

Not entitle the employee to advancement on a sd¢ddduthe time away from actual employment preaged with the
Superintendent of Schools.

Not entitle the employee to any school system sligesil insurance premiums, retirement paymentsnemployment
compensation.

All leaves granted under Article 14 shall behwiit pay.

A leave of absence may be granted on recomniendztthe Superintendent of Schools for a periotita exceed one
(1) year to any employee having successfully cotagléhe probationary period. The time period igettito renewal
at the will of the Board following written requdst the Teacher. A request for a renewal must elenbefore
termination of the leave. The request shall noeercone year for each renewal. When leaves aradedebeyond one
year, a teacher may return to a position for wihielor she is qualified, provided there is a vacdacyhich the
teacher is certified.

Any Teacher whose personal illness extends letlenperiod compensated under Article 12 shatjrbated a

leave of absence without pay for one (1) yeareewal may be requested, subject to the will oBbard.

Teachers will be granted a Leave of Absence winafted into the Armed Forces, or for voluntargvéee duty

during a declared National Emergency. Teachéwsmiag from this military leave shall be givenemployment in
the same capacity held before the leave of absehaey shall also be given the benefit of anyéneents and
advancements on schedule which would have beeegko them had they remained in active servidhk thie

school system.

Teachers who have been employed by the Boardomagyanted an Educational Leave for Teacher Ingmmant of up
to one (1) year. It is agreed that Teacher imprargrimcludes, but is not limited to: attending degge or university
or other educational institution, traveling whicilwnprove the Teacher's ability to teach, and/seg as an officer in
the Michigan Education Association, or the NatidBdlication Association. Teachers on Educationaléehall be
allowed one-half (1/2) credit toward retirement fiones spent on such leave in accordance withules and
regulations established by the Michigan Public $tomployees Retirement Board. While on Educalibeave, a
teacher’s seniority shall accrue. Upon returnimgrfiEducational Leave, the Teacher shall be restordte same
teaching position or to a position of like naturel &e placed on the salary schedule as the Teachdd have been if
he or she taught in the district during the eduoceti leave period.

A Teacher shall, upon request, be granted d chile leave. The duration of the leave shall bsoume (1) year,
renewable at the discretion of the Board. Requestsuch leaves must be submitted at least nir@gty days prior to
the expected date of birth as certified by thenalitey physician.

A full day's pay (based on the number of comédcays for the school year) will be deducteddfays other

than approved as "personal” or "sick leave".
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Article 15. CLASS SIZE

1. The following are class size limitations and pravis:

2.

3.

Grades K-2 24

Grades 3-5 27

Grades 6-8 30

Grades 9-12 30 with a daily maximum of Z8@rorate with a FTE (full time
equivalent) with PE and Music

Keyboarding/Computers 28 (or limited to compsitavailable

Music K-5 35 (with all performing groups exempt)

Music 6-12 50 (with all performing groups exdjnp

Physical Education (MS/HS) 45 (full gym gea35 (half gym usage)

Physical Education (Elem. K-2) 35

Physical Education (Elem. 3-5) 35

In determining class size the following provisionifi be adhered to:

a. Class size shall not exceed the physical limitatof the facility. No student shall be denied dpportunity
to take a class as long as the number of studemains below the maximum, and that student's exdtds
been consulted.

b. In grades K-8 self-contained academic clagkess will be an equal distribution of students agiolassroom
teachers by building at each grade level.
C. If class sizes as stated are exceeded follothimd Oth class meeting, and the teacher(s) indaeeks

relief, one (or a combination) of the followindeahatives shall be implemented.

. Redistribute class loads

- Hire additional faculty

= Assignment of one (1) uninterrupted hour non-chapten at-risk paraprofessional time per
day per classroom. More time will be assigned whessible.

- Non self-contained classes: $2 per class periodtpeent per day when exceeding
maximum enrollment.

Ll Self-contained classes: $10 per student per day wkeeeding maximum enrollment.

- When students with special needs are mainstreamea iclassroom without an additional
teacher or paraprofessional, an overload pay @edztudent per class shall occur
provided the class is in an overload situation thiedstudent is not on the teacher’s normal
class list.

- When class sizes exceed maximum enrollment by tharethree students no additional
students shall be added. Except as in “d” below.

- Elementary grades 3-5 physical education and nuasicnot exceed a 15 student overload
per class. Overloads can not exceed 6 class papierdday.

Ll Restructuring of the program but only after inpoinf the faculty.

d. If after fall count day, an additional studep#arolls in the District, the District may involiamily assign up to
1 additional student above the maximums permitbexe per classroom. For such overloads, a sethowd
class will receive $15 per day per student, orgtemt for a partial day; non-self contained $3 pedent per
class.

In determining paraprofessional distribution, thkdwing provisions will be adhered to:

a. When aparaprofessional is assigned to a grade becauss slae exceeds the stated maximums, all
teachers involved shall share the paraprofessitime, and the schedule of the paraprofessiondl blea
determined after discussion with the building pipal.

b. If an paraprofessional is assigned for purpotiesr than to assist staff with class size thaeesahe
maximums, all teachers shall have the opportuaityiscuss the distribution of paraprofessionaktivefore
the paraprofessional 's schedule is determindmtaty paraprofessional shall not be subject tceeitt these
statements.
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ARTICLE 16. GRIEVANCE PROCEDURE

1.

Definition: A "grievance" is hereby defined aslaim by a Teacher, group of Teachers, the Assaciatr the Board, that
there has been a violation, misinterpretation, mapplication of any provision of this Agreementaoy rule, order or
regulation of the Board which conflicts with thenes of this agreement.

Purpose: The grievance procedure affords theasaleexclusive remedy for complaints and grievanceker the
agreement, and the sole method of expression omemication of a view, grievance, complaint or opmbn any matter
related to the conditions or compensation of emplayt or their betterment.

Limitation: Grievances shall be filed or procesbeded on facts or events which have occurred ahdfmme known to
the grievance(s) prior to twelve (12) school daysluding weekends and holidays before the grievénéiled, or
reasonably should have been known.

Procedure: Grievance shall be processed fromtepet@ the next in the grievance procedure withettme limits
prescribed. Any grievance upon which an appeabigaken within the limits prescribed, shall beseld upon the basis of
the action last taken by the party against whonttdmplaint was filed. Time limits may be extendgdhutual consent.
Initiation: Any formal grievance process will brdtiated by the filling in and signing of the Graawe Report Form, which
can be obtained from duly authorized personneh@fAssociation, or from the Board or its designee.

Step 1.

The Association, any Teacher or group of Teachelisying that there has been a misinterpretatiomisapplication
of any provision of the Agreement, or any rule,estdr regulation of the Board, shall within twelil®) school days,
excluding weekends and holidays, after the occogefithe event giving rise to the grievance, d&eitomes known to
the grievant(s) or reasonably should have been knshall first put the grievance in writing by pegjmg the
Grievance Report Form. Time limit may be extenbgdnutual written consent. Then a meeting will bets discuss
the matter within five (5) school days and seeknfalradjustment of the same with the principal ef bilding in the
case of complaint by the Association, a Teachgroup of Teachers, and with the Association’s Rl or its
designee in the case of complaint by the Board.pFimeipal shall indicate his/her disposition oé thrievance in
writing within five (5) school days of such meetiagd shall furnish a copy thereof to the Associatio

Step 2.

In the event the matter is not resolved informatger Step 1, the grievance shall be lodged wiubmitted to the
Superintendent within five (5) school days. Witfiire (5) school days, excluding weekends and hghdthereafter, a
meeting shall be held to resolve the grievanceneTlimit may be extended by mutual written consHrsuch meeting
does not resolve the grievance, the Superinteratetitindicate such on the Grievance Report Fordhweritten answer
thereto shall be transmitted by the Superintenttetite Association within five (5) school days.

Step 3.

Within ten (10) school daysxcluding weekends and holidays, from the Supamitént's answer, if the answer is
not satisfactory to the Association, the Associashall notify the Superintendent in writing thizey will be

pursuing the matter to arbitration. The partiels thven meet within five (5) school days of saidioe in an attempt to
mutually select an arbitrator. If the parties anable to agree upon an arbitrator and the grievanolves an alleged
violation of a specific article and section ofstiligreement, the Association within ten (10) schdmls shall submit
the grievance to the American Arbitration Assdoiafor pending arbitration. Time limits may be extled by

mutual written consent.

The arbitrator so selected shall confer with theigsand hold hearings promptly and will issugh@s decision not
later than thirty (30) calenddays from the date of the close of the hearing. drbérator's decision shall be in writing
and will set forth his findings of fact, reasonimgd conclusions on the issues submitted.

The arbitrator has no power to alter, modify, amldor subtract from the provisions of this agreemefis/ or her
authority shall be limited to deciding whether adfic article and section of this agreement haanbgolated and
shall be subject to, in all cases, the rights, easjbilities and authority of the parties under ktiehigan General
School Laws or any other national, state, courigtridt, or local laws. The arbitrator shall neuap the functions of
the Board of Education or the proper exercisesoflidgment and discretion under law and this agee¢m
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Step 4.

The decision of the arbitrator, if within the seogf his orher authority as above set forth, shall be fina himding.
The arbitrator’'s fee and other expenses of atintreshall be divided equally between the parttesch party shall
bear its own expense in connection therewith.

The arbitrator has no power to alter, modify, aaldor subtract from the provisions of this agreetnee or she shall
have no power to rule on any of the following:

The termination of services of or failure to reptay any probationary teacher.
The termination of services or failure to re-enypdmy teacher to a position other than his/herdyaasition.
Any claim or complaint for which there is anotlemedial procedure or forum established by lawyordgulation

having the force of law, including any matter ®dbjto the procedures specified in the TeachensifEeAct (Act IV
Public Acts, Extra Session of 1937 of Michiganaagended).

Any matter involving teacher evaluation exceptcfienegotiated procedures.
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Article 16. GRIEVANCE PROCEDURE SCHEMATIC

An Event Occurs

Step 1: Grievance Filed Within 12 Schibals
Meeting with Principal Within 5 School Days
Principal's Decision File Within 5 School Day

Step 2: Grievance submitted to Superintendent bb&8ls Within 5 School Days
Meeting to Resolve, with Superintenc Within 5 school Day
Disposition of Superintende submited to LEA Within 5 School Day

Step 3: Written Appeal for Arbitration Within 10 School Days

Seledtion of Arbitratol

Within 5 School Day

In case of no mutual
arbitrator;

Grievance submitted to
American Arbitration
Associatiol

for Binding Arbitratior

Within 10 School day

Arbitrator's Hearing

Promptly

Arbitrator's Decision

Not later than 88ys after close of
Hearing
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Article 17. NO INTERRUPTION OF EDUCATION

The Association recognizes that strikes (as define8ection 1 of Public Acts 336 of 1967, as amdndéMichigan) by
Teachers are contrary to law and public policy. Bbard and the Association subscribe to the priadipat differences shall be
resolved by appropriate and peaceful means in kgepith the high standards of the profession, withioterruption of the
school program. Accordingly, the Association agrb@s during the term of this agreement it shatldicect, instigate,
participate in, encourage or support any strikeregahe Board by any Teacher or group of Teachers.

Employees should be aware that discipline and fieaalre possible in cases of hon-compliance \ithArticle.
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Article 18. TEACHER PROTECTION

1.

In the event of an assault upon a teacher at schicdlany school sponsored activity, the teachéissher representative
shall immediately report the incident in writingttee superintendent or his/her designated repratbest In the event of
such an assault, the Teacher involved may reqasstance of the Board. These requests shall be mawdriting to the
Superintendent within three (3) working days. Tleail of Education will provide legal counsel to sévthe Teacher of
his/her legal rights and obligations with respecsuch assault, up until the time that MEA legakesentation takes effect.
Time lost by a Teacher in connection with any assaentioned not compensable under worker's congiems and for a
period of time not to exceed 9 months at the Texhate of pay at the time of assault, shall motharged against the
Teacher unless the teacher is adjudged guilty afff@mse by a court of competent jurisdiction.

Personal items brought into the school by the teafdr instructional purposes shall be registerét the principal. If said
items are damaged, destroyed or stolen, at scandlthe teacher is found to have exercised reabopedrautions in
protecting personal property, the Teacher will @enbursed by the Board. Claims shall be for nss aan $5.00 or more
than $300 and never more than the worth of the.itd@mmeowners and/or auto insurance reimbursemérbevexhausted
before the Board becomes financially responsibiegpt for any deductible amount.

If a teacher's clothing is in some manner damaghbie countering physical force in maintaining saddiscipline, the
Board agrees to pay for such damages not to exaeachount of two hundred dollars ($200), providimat all other
means of recompense have been exhausted. The séslityrfor seeking recompense from the offendpagty shall be
shared by the Teacher and administration.

In the event that any loss of personal propertgammage to clothing occurs as a result of an unfexyassault on a
Teacher while he or she is on duty, the Board agieeay the total cost of all damages, providirag all other means of
recompense have been exhausted. The respondibil#geking recompense from the offending pargfiste shared by
the Teacher and administration.
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Article 19. ORDERLY REDUCTION OF STAFF

10.
11.

12.

13.

14.

15.

16.

17.

18.

19.

In the event of a need to lay off due to decreasadent enrollment or shortage of revenue, thed®odl eliminate
positions.
Teachers in those positions will be laid off acéogdo the following procedure:
A. Probationary Teachers will be laid off first acdoglto seniority, providing there is a certifieddamghly
qualified (according to State and Federal requirgs)etenured Teacher for the position.
B. Tenured Teachers will be laid off in the followingder:

1. Certification and highly qualified status

2. Seniority
A laid off Teacher may bump into a position for aihe or she is certified and highly qualified @ciing to State and
Federal requirements) providing the Teacher affdotg the bump possesses greater system wideiggnio
The laid off Teacher executing the bump must bimtgthe position of the least senior member indepartment or grade
in which they select to bump. No bump may beotffé that leaves a more senior member who is ieeténd highly
qualified laid off if a different bump would eliméte a less senior staff member at the end of thglng process.
Laid off Teachers may not bump so that it causestipae employment for another Teacher, unless tihé only position
left to bump.
A laid off Teacher wishing to exercise his/her bimggright must submit to the Superintendent withihbusiness days of
receiving the lay off notification, the completemirh letter given with their layoff notification imchting the effectuation of
bumping rights and listing all subjects and graslesls which he or she is certified to teach, aed thumping preferences
following the guidelines described in Article 1%hdices should be listed as first, second, and tthiaices. The
Superintendent shall transmit to the Associaticgsiélent a copy of the letter within twenty four Y2burs of the deadline.
Within 10 business day, the LEA Executive Board wiket with all affected teachers to effectuatelttping procedure.
The bumping procedure will be done by certificatiord seniority from most senior to least seniorchea.
A copy of the resulting positions and lay-offs viil given to the Superintendent one week followirgactual bumping
procedure. The LEA President and the Superintermfestthools will meet to discuss any differencesarcerns.
Part time Teachers will be laid off based on thieltpears of seniority (Example: Ten years of ba#-time service equals
5 years of total seniority.)
All bumps will be considered involuntary transfege Article 10 transfer language when positioeseinstated.
The Board shall prepare a seniority list reflectienggth of Teaching service in the Lakeview ComruS8ichool System,
determined by date the employee signed the Agreetmdéimploy form which will constitute date of hir@nd shall transmit
a copy of the same on or before the first (1st)afdyovember of each school year to the Association
Teachers who are laid off during the contract ell be considered as having completed the Cdntese for the purpose
of placement on the salary scale if employed forentban one half (1/2) of the school year; othezvgisch Teachers shall
remain on the same salary step.
No new Teachers shall be hired by the Board whiteet are any Teachers of the District who aredéfidnless there are no
laid off Teachers with proper certification to flhy vacancy which may arise.
Any Teacher on lay off shall be recalled on theésagseniority, provided the Teacher holds cerdifion and is highly
qualified for the job vacancy. Recall rights stettend five years from date of layoff.
A laid off Teacher's refusal to accept employmentiours less than what he or she had been empfi@do the lay off
shall not be considered a resignation under thmestef this agreement.
The Board shall give written notice of recall fréesy off by hand delivering or sending a registeoedertified letter to
the Teacher’s last known address. It shall bedbpansibility of each Teacher to notify the Boafdwrent address. The
Board's records shall be conclusive when usednnection with recall.
All persons hired as administrators after July 979, shall not accrue seniority as teachers inLtiieeview Community
School system during their tenure as an admin@tranless they are hired on a temporary basi®@asred in Article 10,
Section 2 of this contract.
During times of shortage of revenues as declaretid¥Board of Education or its designee, a Teactagrapply for
voluntary layoff. Providing the layoff does not sala violation to occur to other sections of thestdaAgreement, the
request shall be approved. It is understood tivaluntary layoff entitles the employee to all rigleind benefits afforded to
all laid off employees.
Tenure Teachers on layoff shall accrue senioritynduayoff for a maximum period of one (1) yedrrdcalled, the
Teacher will move up on the seniority list, but natthe salary scale.
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Article 20. SCHOOL IMPROVEMENT PLANS

1.

The provisions contained in this article shall ggdplall School Improvement Plans (SIP) as proviteBublic Act 197 of
1989, Section 15, and 1919 (919b) MSA. This inctuplans developed on both the district-wide lewel the building
level.
The Master Agreement may not be modified in whoten part, except by mutual written agreementhgyAssociation and
the Board of Education.
Participation by the employee is voluntary.
The staff members, not the administration, in daghding shall be responsible for selecting thepnesentatives to that
building's SIP committee(s). The chair-person efcbmmittee will be selected by the committee. Meralof the
committee can be selected for a two (2) year tdReselection can occur. The parties acknowleddeagree that state
law, in particular M.C.L. 423.215 shall prevail twitegard to this section.
If SIP meetings or activities are scheduled dusngemployee's regular work day, the employee blealkleased from
duties without loss of pay to attend the meetings.
The district school improvement leadership tearhaldo

Consider the effects of the proposed plan on dtgpersonnel, and

Identify proposed actions which might be in cortfidéth the collective bargaining agreement andistrigt policy.
Decisions of the School Improvement Committee($)lveé made by consensus. Consensus is not defsvad'rale of the
majority." If a minority exists that cannot consémtvhat is proposed, discussion and clarificatimuld continue on both
sides until consensus is reached, or until it bexsoatear that no agreement is possible. The patiesowledge and agree
that state law, in particular M.C.L. 380.1277 ai284215 shall prevail with regard to this section.
To better utilize the expertise and experiencengleyees in planning improvements in the educaliprogram,
employees and groups of employees and administratay propose school improvement plans. Teacherddsbhe
consulted and may assist, but do not determineramflate policies and programs designed to impealiecational
standards prior to adoption or general publicatidre instrument for this employee input shouldheedistrict-wide or
building level school improvement committee.
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Article 21. PROFESSIONAL DEVELOPMENT

1.

wn

Each building, unless they are the same gradesiewdl have its own Professional Development Cotteni (PDC). The
Committee may be the existing building school inyeroent team, or a different committee appointetheyn. Efforts
should be made to make this committee as represenges possible for each building. This commiitéérecommend and
approve professional development activities fofhigisown building during the first nine weeks of $chool year. Summer
and fall activities should be set in the previoaary Each building is encouraged to focus on aifiried area and group
studies are encouraged.

It is the teacher’s responsibility to initiate aswbmit the required paperwork to his/her buildidghaistrator for approval.
In the event overnight accommodations are requitésithe teacher’s responsibility to make his/ben reservations.

For all grant-funded professional development, catmns will be based on a per teacher capita ctatipn using the
current year grant allocation as the base. The agiplof the professional development will be onugrstudies that are
researched-based and systemic in the areas ofgnteulum as outlined by the grant requirements.

In the event the teacher fails to attend the iniseror conference and did not cancel prior toethent, the teacher will be
responsible for all costs that the district wouldur as a result of non-cancellation. Said codtimélude both cost of in-
service or conference and the cost of the substiatcher, unless in the event of an accidentforeseen emergency as
determined by the superintendent.

In the event of an unforeseen circumstance or eznexg the teacher and /or building principal witeanpt to send a
replacement for that teacher.

It is the teacher’s responsibility to maintain, @asigned by building administrator and submit byyhN2® of each year
annual record of professional development. By ApGilof each year, the building administrator witbyide to the teachers
a copy of the professional development attendamgeThis log may be placed on the building publiectory for access
by the teachers so that they may confirm attendprioe to completing their annual record of profesal development.
The Board will create a budget for these activifiem available grant funds. This money will beigsed to each building
on a pro-rated basis, based on the number ofisttfat building. The building committee will themonitor and distribute
this money.

The district PDC, consisting of three administratappointed by the superintendent and three temelp@ointed by the
LEA, will now serve as an oversight committee fbbailding committees. All appeals or disputeslwi¢ directed to them.
Their decision is final and non-grievable.
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Article 22. TEACHING CONDITIONS & HOURS

1.

The teaching day schedules may vary from buildoguilding and from year to year due to factorshsas student needs,
program requirements, transportation schedules,datad hours, etc., but the total normal daily tirmguirement for
teachers (excluding conferences, staff meetings), gttall not exceed 7 hours and 20 minutes oegstiated per calendar.
In addition, teachers are encouraged to remairafsufficient period after the close of the schoay tb deal with those
matters which properly require attention at thaueti including consultations directly scheduled whté teacher by parents.
On Fridays, or on days preceding holidays and i@tstthe teacher day shall end at the close gbtipd’s day. The Board
of Education will provide the teachers with an weirupted duty free lunch period of the same doradéis student’s lunch
period. Any changes in Michigan school laws reagradditional instructional time shall be addresadétin the above
time frames. If meeting any new requirements ispassible within these time frames, compensatiomdjustments will be
negotiated.

Recognizing the fact that buildings housing différgrade levels have different needs and operaterutifferent
schedules, it is the intent to provide essentidjyal amounts of planning time to all instructiostaff. It is the intent of the
Board, finances permitting for 2010-2011; a) the®bwill provide a minimum of 30 minutes per dayuointerrupted prep
time at the elementary levels, 30 minutes or omelement period (whichever is greater) of unintptad prep time at the
middle school level, and one core period at thé Bithool level; b) preparation time will be incorgied within the
teacher’s work day, unless mutually agreed othenmisvriting by the teacher, the administrator #mel Association.

Days of student instruction which are canceledwlidh cannot be counted as a day of instructiorptoposes of receiving
state aid will be made-up at no added salary cotétet Board of Education.

Teachers will make themselves available for upto {4) evenings per year for a scheduled schdate activity.
Teachers may expect that notification will be giverty-eight (48) hours in advance of such activity

A staff member may volunteer for or agree to a estjby the building Principal to assume such datgegout not be limited
to): noon supervision, library supervision, workkeaup supervision, etc. Time spent in extra suipem activities shall

be compensated for by allowances for late arriedsly leave time, or compensatory day(s) off t@peed upon by the
staff member involved and the building Principal.

Teachers will have 24 hours notice of staff meetiwgh administrators.

Reporting problems with the heating system, unsafeazardous working conditions will be reportethgshe “Help Desk”
or similar automated system.
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Article 23. NEGOTIATIONS

1.

The parties acknowledge that during the negotiatignich resulted in this Agreement, each had thienited right and
opportunity to make demands and proposals withe@gp any subject or matter not removed by lawnftbe area of
collective bargaining, and that the understandargsagreements arrived at by the parties afteexbecise of that right and
opportunity are set forth in this Agreement.

It is recognized that no final agreement betweerptirties may be executed without the ratificatigrthe Board of
Education and by the members of the AssociationtHauparties mutually pledge that representatbedscted by each shall
be clothed with all necessary power and authdoitpake proposals, consider proposals, and makeessions in the
course of negotiations on bargaining, subject tmiyltimate ratification.

The parties agree to enter into negotiations foe\a agreement covering wages, hours, terms andmwgocknditions at a
reasonable time prior to the expiration date of tgreement and understand that at the expiratithrisccontract, there will
be no step increases and no increase in insuraageym payments by the Board of Education untitehie a successor
contract in place specifically granting step movehw increased insurance payments by the Distxcept as provided in
Article 8.1. However, if and when Step movemerdliswed through negotiations, the teachers steaditzen full credit on
the scale for any years of service during whiclp$tevement was frozen.

A Teacher engaged during the school day in negugian behalf of the Association with any repm@sative of the

Board or participating in any professional grievanegotiation with the Board or its designee initigdarbitration, shall be
released from regular duties without loss of sal@ihe salary of the substitute Teacher will be stigointly by the Board
of Education and the Association.

Copies of this Agreement shall be printed at tliet jpxpense of the Board and Association and pteddn all employees
presently employed or employed during the ternhisf Agreement.

The parties have made a number of compromisetido2®09-2011 Professional Agreement due to thadiaacondition

of the District and the uncertainty of future staie funding. The parties have made this agreemetite assumption of
general state aid in the amount of $10,301,58T®12010-2011 school year. If general state aiddation allowance
and/or additional federal stimulus money (which barused for general operational expenses) foisttatol year should
exceed that figure by $50,000 or more then the éiaion may reopen this Agreement to renegotiajepeavision which
has an economic impact. Similarly, should genstate aid foundation allowance be reduced by $80¢dCGnore, the
District may reopen this Agreement to renegotiaig @rovision which has an economic impact, exceather prep time.
Increase or reduction in general state aid mayrdatecaugh changes in student enrollment and/or gésito the foundation
grant.
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Article 24. DURATION OF AGREEMENT

The provisions of this Agreement shall be effectigeof July 1, 2009 based upon ratification of &y 2010 except as herein
otherwise expressly provided, and shall continuglirand effect until June 30, 2011. This Agreetsmall not be extended
orally and it is expressly understood that it skapire on the date indicated.

IN WITNESS WHEREOF, the parties have hereunto set their hands as of the day and year first written.

BOARD OF EDUCATION
LAKEVIEW COMMUNITY SCHOOLS

By
It's President

By
It's Secretary

LAKEVIEW EDUCATION ASSOCIATION

By
It's President

By
It's Secretary
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APPENDIX A SALARY SCHEDULE

CERTIFIED STAFF SALARY SCHEDULE
2009-2010 & 2010-2011

BASE 33,985
1.0% Increase of $33,649
Step Index BA Index BA+20 Index MA Index MA+15
1 1.00 33,985 1.10 37,384 1.15 39,083 1.18 40,102
2 1.04 35,344 1.14 38,743 1.19 40,442 1.22 41,462
3 1.10 37,384 1.19 40,442 1.24 42,141 1.27 43,161
4 1.15 39,083 1.24 42,141 1.29 43,841 1.32 44,860
5 1.20 40,782 1.29 43,841 1.34 45,540 1.37 46,559
6 1.25 42,481 1.35 45,880 1.40 47,579 143 48,599
7 1.30 44,181 1.40 47,579 145 49,278 1.48 50,298
8 1.35 45,880 1.45 49,278 1.50 50,978 1.53 51,997
9 1.40 47,579 1.50 50,978 1.55 52,677 1.59 54,036
10 1.45 49,278 1.55 52,677 1.62 55,056 1.65 56,075
11 1.50 50,978 1.62 55,056 1.68 57,095 171 58,114
12 1.67 56,755 1.75 59,474 1.77 60,153

For year 2009-2010, employees will receive fullditen Step for their service with the District.oWever, employees will only
receive compensation for one half year at the esgthStep. For 2010-2011, the employees will rechiill Step credit
effective half way through the school year, resgliih compensation for one half of the increaséargamount.
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APPENDIX B EXTRA DUTY ALLOWANCES

1. Eight Steps:

Step 1 - Percentage of base (BA)

Step 2 - Percentage of 2nd step of salary schéBilp
Step 3 - Percentage of 3rd step of salary schéBale
Step 4 - Percentage of 4th step of salary schéBéle
Step 5 - Percentage of 5th step of salary schéBéle
Step 6 - Percentage of 6th step of salary sch€Béle
Step 7 - Percentage of 7th step of salary schéBéle
Step 8 - Percentage of 8th step of salary schéBéle

The Extra Duty allowance for the 2009-2010 & 2010
2011 will remain the same as 2006-2007.

There will be no movement on steps in 2007-2008,
2008-2009, 2009-2010, or 2010-2011. However the
parties acknowledge that this continued freeze is i

recognition of the District’s financial difficultee When
the financial situation improves, it is the parties
expectation to allow step movement credit for tbarg
service by the individuals in their Appendix B
assignment.

2. Class advisor's placement on steps will be detexanidy the individual's total number of years actisga class advisor
within a building regardless of grade level advidgedample, an individual who has advised the ngrtide for one year, the
tenth grade for a year, eleventh for a year, amdftiwfor a year will be allowed placement on thie Step should they
choose to advise another grade level within the tvex years.

3. If coaching positions are not filled from the teaxhbargaining unit, the district has the rightégotiate individual salaries

with each non-certified coach.

POSITION ALLOWANCE
Advisors (2) 12t 2.5%
Advisors (2) 11th 25%
Advisors (2) 10t 2.L%
Advisors (2) 9t 2.C%
Art Club Advisor 2.0%

Band 9.0 % for Varsity
6.0 %for Middle Schoc

Choru 3.0%

Counselor Per Diem pay will be calcutabased on the number of teacher days in the
current calendar year. Counselors will be limiteé tmaximum of an extra 10
days worked per school ye

Detention $12.00 hour

Noon time Supervisi $6.00 per lunch sessic

N.H.S 2.0%

Play Director 4.0%

Play Director, Assistant 2.0%
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SADD 2.0%
Spanish Clu 2.0%
Student Government - H. S. 10%
Student Government - M.S. 4.0%
Yearbool 7.0%
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SPORT POSITION ALLOWANCE
BASEBALL Head Coach 7.0%
Junior Varsity Assistant 5.0%
Coache 3.0% eac
BASKETBALL Head Coach 11.0%
Junior Varsity Coach 7.0%
Freshman Coach 6.0%
Middle School Coach 5.0% each
Assistant Middle School Coach 4.0% each
CHEERLEADING Varsity Coach 11.0%
- Home Football, Basketball &
- Competitive Cheer
Junior Varsity
- Home Football & Basketball 7.0%
CROSS COUNTRY Head Coach 7.0%
Middle School Coac 4.0% eac
EVENT SUPERVISOR Middle School and High School 20.0
FOOTBALL Head Coach 11.0%
Asst. Varsity Coach 7.0% each
Head Junior Varsity Coach 7.0%
Asst. Junior Varsity Coach 5.0% each
Head Freshman Coach 6.0%
Asst. Freshman Coach 5.0%
GOLF Head Coach Girls/Boys 6.0% each
Assistant Coach 3.0%
SOCCER Head Coach 7.0%
SOFTBALL “GIRLS' Head Coach 7.0%
Junior Varsity Coach 5.0%
Assistant Coach 3.0% each
TRACK Boys' Head Coach 7.0%
Assistant Varsity Coach 5.0% each
Middle School Coach 5.0% each
Girls' Head Coach 7.0%
Assistant Varsity Coach 5.0%
Middle SchoolCoact 5.0%
VOLLEYBALL Head Coach 11.0%
Junior Varsity Coach 7.0%
Freshman Coach 6.0%
Middle School Coach 5.0%
Assistant Middle School Coach 4.0% each
WRESTLING Head Coach 11.0%
Junior Varsity Coach 7.0% each
Middle Schoc Coact 5.0% eac
CSAA ACADEMIC TEAM COACHES | Science Coach 2.0%
Language Arts Coach 2.0%
Forensics Coach 2.0%
Computers Coach 2.0%
Quiz Bowl Coach 2.0%
Model UN Coach 2.0%
Fine Arts Coach 2.0%
High School Talent Show Coach 2.0%
Middle School Talent Show Coe 2.0%
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APPENDIX C COACHING

1. Eight Steps:

Step 1 - Percentage of base (BA)

Step 2 - Percentage of 2nd step of salary schéBélp
Step 3 - Percentage of 3rd step of salary schéBale

Step 4 - Percentage of 4th step of salary sch€Béie

Step 5 - Percentage of 5th step of salary sche(Bih)
Step 6 - Percentage of 6th step of salary sch€Béie

Step 7 - Percentage of 7th step of salary sch€Béie

Step 8 - Percentage of 8th step of salary schéBéle

The Extra Duty allowance for the 2009-2010 & 201
2011 will remain the same as 2006-2007.

There will be no movement on steps in 2007-2008,
2008-2009, 2009-2010, or 2010-2011. However th
parties acknowledge that this continued freeze is i
recognition of the District’s financial difficultge
When the financial situation improves, it is theties’
expectation to allow step movement credit for the
years service by the individuals in their Appen@ix
assignment.

2. All on staff coaches who have summer programslbcdaching assignments will be recommended byath&etic director
and presented to the Board for approval/non-appmner to the end of the school year.
3. Coaching Steps (Effective 7-1-96)
Coaches moving from one level to a lower level imithe same sport (i.e., Varsity to JV, JV to Fraah, etc.), will
retain years of service in that sport but will kzédpat the percentage of the new position.

Coaches moving from one level to a higher levehinithe same sport (i.e., JV to Varsity, Freshnmi\, etc.), will
start at Step One of the salary schedule provittirggdoes not result in earning less than he odghat the lower
level. In such a case, a step or steps will betgcato provide equity.

Coaches moving from one sport to another will staBtep One, at any level, regardless of expegienother sports.

Coaches of girls/boys basketball, golf, and tradkagcumulate years of service by coaching eitf@rder, but only
one step may be accumulated per year.

Coaches new to the district may be given up tocigdit for experience in other districts. In the®’t a new coach
agrees to forego full credit for previous experigrntbe Board, or its designee, shall deliver toAkgsociation, within 5
working days, a letter signed by the new coachceititig his/her agreement thus holding the Assasiatarmless from
future claims for full credit for experience.
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APPENDIX D SCHOOL CALENDAR

August:  25,26,27 HS Capturing Kids Hearts
31 1/2 day District— 1/2 day Building
Sept.: 1 DATA Day LES/Teacher Work Day BSE, MS, HS
2 Teacher Work Day LES
8 First Day of School Students
30 Early release day
Oct.: 7 Early release day
12-30 MEAP Days
Nov.: 2 ISD PD day
11 and 25 Early release day
26-29 Thanksgiving Break
Dec.: 9 Early release day
19-31 Winter Break
Jan.: 1-3 Winter Break
13 and 27 Early release day
Feb.: 10 and 24 Early release days
15 NO HS/LES Staff report, PD BSE/MS
Mar.: 5 ISD PD Day
10 and 24 Early release days
April : 2-11 Spring Break
14 and 28 Early release days
May: 12 and 26 Early release days

31 No School Memorial Day

June: 9 Last Day of School Students/ Early release
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Proposed 2009-10 Calendar
180 Teacher Days= 1350 @ 7.5 Hours

175 Student Days= 1107.5 Hours
Calendar from 2008-09
Teacher Days 182 Days= 1349.8 Hours
Student Days 177 Days=1106.5 Hours

HS Proposal from July 13, 2009
HS Exams on (early release days HS)
Nov, 24 & 25
Mar, 3 & 4
June 8 &9
MME/ ACT on (early release days HS)
Mar, 9 & 10
Reward days for tri-mesters (students that méen@dance
qualifications would not report to HS on this day)
Nov 23, Mar 1, June 7 or 9
7:50-3:05 @ 6 classes (6 hr 45 min day)
180 Teacher Days= 1350 Hours @ 7.5 per day
175 Student Days= 154 regular schedule (1039.5)
21 early release sched. (99.75)
Total Student Hours= 1139.25

If State of Michigan comes back and states we imagt the
same amount of days as 08-09, then we would have to
restructure.

Check with transportation schedule and other ppisi




APPENDIX E GRIEVANCE REPORT FORM
LAKEVIEW COMMUNITY SCHOOLS GRIEVANCE REPORT G rievance #

Distribution of Form
[ISuperintendent [JSupervisor [JAssociation [JEmployee  Submit to Supervisor in Duplicate

STEP1 Date Cause of Grievance Occurred:

Satement of Grievance

Relief Sought

Grievant Signature Date

Disposition by Supervisor

Supervisor Signature Date

Position of Grievant and/or Association

Grievant and/or Association Signature Date

9
m
T
N

Date Received by Superintendent or Designee:

Disposition of Superintendent or Designee

Superintendent or Designee Signature Date

Position of Grievant and/or Association

Grievant and/or Association Signature Date

9
m
T
w

Date Submitted to Arbitration:

Disposition & Award of Arbitrator

Signature ®at
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APPENDIX F SICK BANK POLICY

The purpose of the sick bank is to provide extergiekileave days to our members through a sharedtidm of personal sick
leave days. The plan in no way alters the existiok bank policy governed by the terms of the Ma&greement.

1. ELIGIBILITY:
All teaching personnel defined by the Master Agreetwill participate in the sick bank.
A member must teach at least half-time to be dkgib draw from the sick bank.

2. DONATION OF DAYS:
The sick bank was established in 1970. At that tsaeh member donated one full sick day to stockémk.
Therefore, each new member must donate one fultalthe sick bank the first year he or she workthenLakeview
School system. (See Master Agreement Article 7mbyer 7)

When the number of days in the sick bank dropg&atiy low (below 90 days), more days may be retpeby a 2/3
VOTE OF THE LEA MEMBERSHIP. However, the accumuthtiays cannot exceed three (3) times the number of
personnel represented by the Association. (SeeeMAgreement Article 7 - number 7)

The number of days donated by each member wilinhiged to two (2) days per year.

As long as all the requirements are fulfilled anel tommittee recommends to grant the request,raaatber will be
guaranteed a certain number of sick bank days.eTsiek bank days will be given according to the banof years of
service to the Lakeview School system. Each mernsteuntomatically able to use the personal sickdedays he or she
donated to the bank. Requests for more than gesdmays can also be submitted to this committee.

0 - 5years = 10 guaranteed days for same illoesslated health illness
6 - 15 years = 20 guaranteed days for same illoessdated health illness
16 - 25 years = 30 guaranteed days for same slloeselated health illness
26 - + years = 40 guaranteed days for same dloeselated health illness

3. ADMINISTRATION:
The members of the sick bank committee will malmnemendations regarding each request to the LEABoRa
Directors. The LEA Board of Directors will make diindecisions of granting the recommendations ottimamittee or
to present the recommendation to full membershigp®LEA Association for final decisions.

All final decisions must be forwarded in writingttee Superintendent’s office for appropriate adstiative action.

A request may not exceed any more days than wineteided to reach short or long term disability. ik bank will
not grant days to anyone who has become eligibbldigability insurance. (See Master Agreement Agt&- number 1)

The sick bank committee reserves the right to remend refusing any request. Such refusal will b@aganied by a
written reason.

For long term iliness, requests need to be maderoanthly basis for record keeping and approvgbpses. Any
requests for sick days need to be made as soarsaible making sure that all requests are madegltiie same fiscal
school year that the leave absence was taken in.

Sick bank days will only be granted to membersraftethat member's accumulated personal sick Ibagebeen used
up.

4. CHAIRPERSON:
A sick bank chair-person will be appointed by tHeALPresident.
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The chair-person will be responsible for holdingnooittee meetings, keeping records, corresponditiy persons
involved with final decisions made by LEA Board@fectors, and attending the Board of Directorstings once a
month.

Personal information pertinent to request for siakk days will remain within the committee by alhamittee
members.

5. LIMITS:

Based on a member receiving approval from this citteenand the LEA Board of Directors, each membiéios

guaranteed at least ten (10) sick bank days or amrerding to the number of years of service apd¢lquest from

that member.
6. PROCEDURE:

1. The member must obtain request forms from s&iklchair-person.

2. The member must fill out the form and haveghsid by a physician.

3. The member must return the form to the chaisg@emwho will forward it to the proper body.

4. The chair-person will report the decision intimg to the member after the LEA Board of Directorseting or the
month Association meeting.

5. Before receiving the granted days from the bk, the requesting member will sign a repaymgreeament in
good faith with the LEA Association.

6. The chair-person will submit a written notificat and a copy of the physician’s report to the&ugendent’s office
for administrative action.

7. REPAYMENT:

1. Members who borrow from the bank will need gnsan agreement with the LEA Association for repaytiof the
days.

2. Repayment will start at the beginning of thédwing school year.

3. Repayment must be at least three (3) days enyil all of the days are repaid. Repaymentlmpaid back faster

than three (3) days a year but not less than {®egays unless member went on disability insurambe first year

back to work from being on disability insuranceyoohe (1) day must be repaid. The following yehesgick bank
must be repaid at the rate of at least three (3 der year.

4. In the event that a member leaves the Lake8iehwool system before repayment, except for retinentiee member
will pay to the LEA Board of Directors an améegual to the number of unpaid sick leave dayeditis/her daily
pay (salary divided by contractual workdayshattime the days were borrowed. Upon receipepyment from

the member, the LEA Board of Directors shall reqifiesn the Board of Education to purchase sick ¢edays to be
re-credited to the sick leave bank.

5. In event of special circumstances (Examplécerent or chronic/terminal iliness), the sick baoknmittee shall

reserve the right to recommend to the [H&ard of Directors to cancel the debt of repayme€he final decision
would require a 2/3 vote of the LEA Association.

Date Superintendent of Schools President
Lakeview Education Association
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APPLICATION FOR SICK LEAVE BANK

NAME OF APPLICANT

HOME ADDRESS

HOME PHONE

SCHOOL DATE OF APPLICATION

NUMBER OF DAYS REQUESTED

REASON FOR REQUES (Summary of lliness by Physan)

Signature of Physicit

Signature of Applical

REQUEST APPROVED B) DATE:

REQUEST DENIED BECAUS

PAYBACK AGREEMENT
(to be completed upon approval of request)
| AGREE TO REPAY THE SICK BANK A TOTAL OF DAYS ORHE DAYS UTILIZED,
STARTING SEPTEMBER, AT A RATE OF, DAYS PER YEABNTIL ALL DAYS ARE PAID.

In the event that | leave the school system befuted repayment is made, | agree to pay the leadbofadirectors an amount
equal to the number of unpaid sick leave days timgslaily salary at the time the days were borrawed

Applicant Signature:
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APPENDIX G GRIEVANCE PROCEDURES

FOR

TITLE VI OF THE CIVIL RIGHTS ACT OF 1964

TITLE IX OF THE EDUCATION AMENDMENT ACT OF 1972
TITLE Il OF THE AMERICANS WITH DISABILITY ACT OF 190
SECTION 504 OF THE REHABILITATION ACT OF 1973

AGE DISCRIMINATION ACT OF 1975

1.

2.

Any person believing that the Lakeview Public SdHoistrict or any part of the school organizaticashnadequately
applied the principles and/or regulations of (1f}eTVI of the Civil Rights Act of 1964, (2) TitleX

of the Education Amendment Act of 1972, (3) Sect0d of the Rehabilitation Act of 1973m (4) Titleof the Americans
with Disability Act of 1990, and (5) Age Discrimitian Act of 1975, may bring forward a complaint,iethshall be
referred to as a grievance, to the local Civil RsgBoordinator at the following address:

Dixie M. Pope, Ed. D, Superintendent,

Lakeview Community Schools

123 Fifth Street

Lakeview, M| 48850

The person who believes a valid basis for grievaxigts shall discuss the grievance informally andh verbal basis with
the local Civil Rights Coordinator, who shall imtunvestigate the complaint and reply with an aste the complainant
within five (5) business days.

The complainant may initiate formal procedures adicg to the following steps.

a. A written statement of the grievance signedhgydomplainant shall be submitted to the Locall@ights
Coordinator within five (5) business days of reteif answers to the informal complaint. The cooadidr
shall further investigate the matters of grievaad reply in writing to the complainant within é¢5) days

b. A complainant wishing to appeal the decisiothefLocal Civil Rights Coordinator may submit argd
statement of appeal to the Superintendent of Sshdthin five (5) business days after receipthuf t
Coordinator’s response. The superintendent shexdt mvith all parties involved, formulate a conatusiand
respond in writing to the complainant within td®) business days.

C. If unsatisfied, the complainant may appeal thfoa signed, written statement to the Board of Gtion
within five (5) business days of receiving the estigtendent’s response in step two. In an attempgdolve
the grievance, the Board of Education shall mett thhe concerned parties and their representatitien
forty (40) days of the receipt of such an appaalopy of the Board'’s disposition of the appeallisha sent
to each concerned party within ten (10) days isfitteeting.

d. If at this point the grievance has not beersfatiorily settled, further appeal may be madééQffice for
Civil Rights, Department of Education, WashingtbnC. 20202.

Inquiries concerning the nondiscriminatory policgyrbe directed to Director, Office for Civil RighBepartment of
Education, Washington, D.C. 20202.

The local Coordinator, on request, will provideapy of the district’'s grievance procedure and itigage all complaints in
accordance with this procedure.

A copy of each of the Acts and the regulations dictvthis notice is based may be found in the Ghts Coordinator’s
office.
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